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CONFLICTS OF INTEREST POLICY

1. Introduction

SEBI vicle its circular no. CIR/MIRSD/5/2013 dated August 2l,2Al3 issr"red a General GLrideliires for

dealing witlr Colflicts of Interest of h-rtennediaries, Recognised Stock Exchanges, Recognised Clearing

Corporations, Depositories ancl their Associated Persons in Securities Market. SEBI deciclecl to put irr

place comprehensive gLridelines to collectively cover sr-rch entities and their associated persons. for

elirnination / avoidance of their conflict of interest and edurcating the Associated Persotrs as deflned in

Securities and Exchange Board of India (Cerlification of Associatecl Persons in the SecLrrities Markets)

RegLriations. 2007 for the compliance of the guidelines. SEBtr advised to lay down. with active

ilvolvement of senior tnauagement, policies and intemal procedures to identify and avoicl or to deal or

mauage actual or potential conflict of interest, develop an internal code of conduct goverlrirrg operations

and fbruulate standards of appropriate concluct in tlte perforuatrce ol their activities" rrtld ensttre tc

con'rrlunicate such policies, procedures and code to all concernedl

SEBI gLridelines intends Intermediaries ancltheir Associated Persons to comply with the fbllowing-

- high standards of integrity in the conduct of business;

- lair treatment of clients and no discrinlinatiorl aruongst tllem;

- avoiclance of conf-lict of persoual interest with the cliettt and primacy of ciients' interest;

- appropriate disclosure to the clients of possible source or potential areas of cortflict of interest;

- reducing the opportunities for conf'lict through prescriptive measlrres;

- appropriate restrietions on transactions in securities wirile handling a mandate of issuer or ciient; -

- pot to cleal in securities while in possession of material non pLrblished infbrrnation;

- not to comrnurricate the material non pLrblished informatiorr

- r-rot to manipr-rlate the demand for, or sLrpply of, or to influence prices of, securities.



- not to have an incentive structure that encourages sale of products not suiting the risk profile oF the

clients;

- not to share client inforrnation for the personal interest;

2. Purpose

The pLrrpose of this Policy is to set out the Conrpany's approach to identify and nranage conflicts of

interest which may arise during the course of its business activities.

This Policy airns at:

a. identilying circumstances which may give rise to conflicts of interest entailing a matelial risk of

damage to clients' interests,

b. establishing appropriate procedures and systems to manage those con l'l icts, and

c. ensuring the maintenance of such procedures aud systems in an effort to prevent actual damage to

clients' interests through conflicts identified.

3. Scope

The Policy applies to the Board of Directors and Er-nployees of the Corrpany (collectively referled to as

"EInployees") and relevant associatecl persons as defined in SEBI (Certification of associatecl persons in

tlre securities market) Regulations,2007 with respectto all interactions u,ith the clients.

4. Procedures and controls to managing Conflicts of Interests

The procedLrres and controls that the Company follows to manage the identified couflicts ol iuterests

include the following:

1. Effective procedures to prevent or control the exchange of inforn'ration in the activities iirvolving a risk

of conflict of interest rvhere the exchange of that inforrnation is lil<ely to ham the interest ol-orre or more

c lients;

2. Measures to prevent or limit any person from exercising inappropriate inf-luence over the i.vay iu rvhich

capital rrarl<et services are carried out;



3' Chinese walls restricting flow of confidential ancl price sensitive inlbrmation within the Company,
physical separatiott of departments ancl sliaring of infornration only on a ''Neecl to I(norv Basis'..

4. A policy'designed to Iimit the conflicts of interests arising frorr the giving and receiving of
inducerrent.

5' Personal accottnt dealing reqrtiretnents applicable to employees in relatiop to their-ori,p invest*erts
ueeds an approval from the Cornpliance Team.

6. Disclosureof ProprietarSrTradinguudeftaken bytheconpanytoalltheclielts

7' Provisiorls governing access and circulation of data/ information as per'GLridelines for.C'ircLrlation of
Unairthenticated News' of the Company.

8' The ernployees are governed by rneasures laid dowu in the internal code of conduct and other policies
which inclLrde the following:

a restrictions on dealing in securities while handling client's rnanclate or rvhile in possessi., of material

non published informatiott, or courmutricating sLrch inforrration rvhile ciealing op client's behalf,
n-ranipulatittg demand or sLrpply of securities or influenciug their ntarket price..

b' Restrictions oll an incentive strutcture that encourages sale of proclLrcts not sLriting tlre client,s risli
profi le.

c. Restrictions on divLrlgenceof client's confidentiality trnless reqLrir-ed br or uncler the lar,r,,.

d. The associated persons shall at all times maintain high standarcls of integriti, in the condLrct of their
business fbllowed by complialtce repofting to Board of Directors ancl serrior rranagernept.

9' The Compatl,v's Con-rpliance team has oversight on tlie business to ensure that interirzrl controls ar.e

approprrate.

l0' The Board of Directors of the Cornparty and the Compliance tearn shale the responsibility fbr lieeping

the Policy in place' Any situation or transaction involving an actr:ai or potential conf-lict of inlerest shoLrld



promptl,v be reported to the Compliance team and obtain their deterrlinaLion as to u'lletllel a corll'lict

exists

1 1. Where a couflict arises and the Company is aware of it, it will disclose the conflict to the client prior

to Lrncjertal<ing the business for that client or, if the Corrpany does not believe that ths clisclosure is

appropriate to manage the conflict, the Company may choose not to proceecl with the ttansactit'tl or

rlatter giving rise to the conflict.

6. Communication of policies, procedures and cocle to all concernecl

This Policy on rnauagement of Conflict of Interest offers general guidance in addition to other llolicies

ancl procedures and is not meant to replace any of tliose policies or procedures and shall be made

available throLrgh website www.moneysukh.com. or by sending a reqLlest irl writing. Company expects all

its Associatecl persons, employees, to adlrere to this policy. The Boarcl of Directors of contllatll'reserves

the right to amerrd. supplement or ctiscontinue this policy and the lratters acldressed herein, rvithoLtt prior

r.rotice, at auy time.

7. hnplementation and Review of policy of management on Conflict of lnterest

This policy shall come into effect from the date of approval oIthe Boarc] oIDirectors o['the cotl-lparry'for

its implementation so as to provide ltecessary guidance etrablirtg iclentification, elinlination or

mapagelnent of conflict of interest situations and that the sanre shall be reviewed atrd assessed by the

conrpany managelxeltt from title to time.

8. Violation and Consequences

Apv rron- adherence with the Policy will be sLrbject to strict action by the compatly


